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“The Power of OUR Union is Directly Related to YOUR Level of Activism in OUR Union.” 

United Lodge 66 

Business Meeting 
February 11, 2014 

7:00 PM 
2609 W. Oklahoma Avenue 

Milwaukee, WI  53215 
414-671-3800 

ALL Lodge Members are  

Encouraged to attend.  
 

• DAYTIME OFFICE HOURS - 

Tuesday thru Friday, 8AM to 
4:30PM. 

• The deadline for articles for the  
March 2014 edition of the “Badger 

Lodge News”, is February 20. 
• Contract Issues MUST be settled 

by your Business Agent at District 
10. See last page. 

• Membership Meetings NOW 2nd 

Tuesday of each month. 
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United Lodge 66 Hall 
& Union Office  

is SMOKE FREE. 

A Farewell from Charlie Michallef 
His Farewell Letter Sent on December 20, 2013 
 
   Today is my last day of official work for which I receive pay from this Great Un-
ion. I say official work because IAMAW retirees promote the motto of: You may 
retire from your job - but you never retire from your Union.” I hope to stay active for 
the Union and human justice for a long time. 
   This Union has been more than good to me and my family. It has provided me with 
an opportunity to work for our members and improve the world we live in. While 
teaching at the William W. Winpisinger Education and Technology Center I came to 
have one desire to someday report to someone who was a student in the classes that I 
was privileged to teach. Then I was given the opportunity to work with our wonder-
ful retirees who we are blessed to have, and trying to assist members in stress. I have 
come to admire the members who work to try to help our members with psycho-
social issues. It has been a 
rewording experience! 
   I was fortunate to work for a 
Union that was led by great 
leadership. 
   I was also blessed to work 
with a wonderful staff here at 
Headquarters. To them, there 
are not any sufficient words to 
express my gratitude for their 
loyalty to the Union. 
   I also want to recognize 
those at W3 who work hard 
for the membership. 
 
In Sincere Solidarity, 

Charlie 

 
 
 
 
 
 

   Protect yourself from financial fraud by visiting this site for some good educa-
tion. This is a free service from the financial authorities at the FINRA Investor Edu-
cation Foundation. 
 
1. Reduce your exposure to sales pitches 
2. Look for persuasion red flags 
3. Turn the tables - Ask and Check. 
 

   Your lodge may hold an education evening on this topic. 



Activities for You and Your Family 
• Milwaukee Area Labor Council delegate meeting: February 5, 2014 at 6:30pm, new location at Juneau Complex, in audito-

rium, 6415 W. Mount Vernon.  
• Christmas Videos are at www.youtube.com/badgerlodge. 
• Machinists Union William W. Winpinsinger Education and Technology Center class schedule for 2013 is available online 

(http://winpisinger.iamaw.org/courselist) or at your Union office. Or come to any Union meeting and just ask. This center is 
open to all members, you just need to be active and want to be the future leader at your worksite or at United Lodge 66. 
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   The dead-
line to apply 
for a 2014 
IAM Schol-
arship 
Award is fast
-

approaching. Applications must be post-
marked no later than February 25, 2014 
to be considered. 
   The competition is open each year to 
eligible IAM members in the United 
States and Canada and their eligible chil-
dren entering college or currently en-
rolled. 
   “The scholarship program is a great 
way for children of IAM members, and 
for members themselves, to continue 
their education,” said IAM Safety and 
Health Department Director Mike Flynn, 
whose department administers the popu-
lar program. 
   For information on eligibility require-
ments and how to request an application, 
here (http://www.goiam.org/index.php/

headquarters/departments/
scholarship/11892-2014-iam-
scholarship-competition) 
 Application packets have been mailed to 
all local and district lodges. If you have 
a question regarding the scholarship 
please call the IAM Safety and Health 
Department at 301-967-4708. 
   The IAM Scholarship Fund, which is 
used exclusively to 
make these awards 
possible, was first 
established by dele-
gates to the 1960 
IAM Grand Lodge 
Convention. 

Notes From Your 

Secretary Treasurer 
by Ivan Collins 
 

   Just a for retiree’s to report their ad-
dress as required by the IAMAW Con-
stitution. 
   I would like 
to remind eve-
ryone to update 
the Union with 
contact infor-
mation and ad-
dress changes 
when they are 
made. Most of 
the companies 
do not forward the information when 
members change it with them. We can 
only get information to you when we 
have accurate records. Anyone receiv-
ing lost time or salary from the Union 
has to have a W-4 form filed with the 
Union. We cannot make salary pay-
ments without a W-4 on file. If you 
are a committee person or steward you 
should fill one out that way salary and 
lost time payments are not delayed 
waiting for the forms to be completed 
before payment can be made. 
   To all committee persons and stew-
ards there will be new application 
forms for 2014 year out soon. As soon 
as I get them I will let you know. 
When you get the new forms make 
sure to get rid of the old forms. The 
Department of Labor makes us change 
forms every year. I also need the top 
copy of the original form returned to 
the Union office (2611 W. Oklahoma 
Avenue, Milwaukee, WI 53215). Fax-
es are not acceptable (DOL Rules).  
   The Officers of United Lodge 66 
wish everyone good luck and health in 
the coming year. 
   Contact information: 2611 W. Okla-
homa Avenue, Milwaukee, WI 53215; 

414-671-3800; lodge66@gmail.com. 
   In Solidarity, 

Ivan 

February LCLAA  

Meeting Focuses on  

Minimum Wage  
 
   On February 15th the Milwaukee 
Chapter of the Labor Council for Latin 
American Advancement, AFL-CIO,  
(LCLAA) will sponsor a presentation on 
what ‘s being done to raise the minimum 
wage in Wisconsin and the Nation.  
   The presentation will also include in-
formation on the current efforts by Wis-
consin Jobs Now to pass a Living Wage 
ordinance at the Milwaukee County lev-
el. This ordinance would require con-
tractors receiving incentives for develop-
ment projects with the Milwaukee Coun-
ty to pay a living wage to the workers 
involved in these projects.  
 
Milwaukee LCLAA monthly meetings 
are conducted in both English and Span-
ish. 
 
LCLAA Milwaukee Monthly Meeting 
February 15, 2014 
10:00 am – 12:00 pm 
2609 West Oklahoma Avenue 
Milwaukee, WI 53215 
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The Trans-Pacific Partnership (TPP), a devastat-
ing trade policy that would cost Wisconsin jobs and lower working conditions for 
workers worldwide, is being rammed through Congress in an alarming way.  
   During the first week in January 2014, fast track authority for the TPP was intro-
duced.  Fast track limits legislative review and debate, requiring Congress to vote the 
deal up or down without amendments. Once approved, the TPP would actually re-
quire changes in local law where it conflicts with the terms of the agreement. 
   In twenty years NAFTA has cost American workers 700,000 jobs.  How many jobs 
are we going to lose with the Trans-Pacific Partnership?  The public deserves the 
necessary time to debate and fully understand the ramifications of this massive trade 
deal.  
    Since 2010, negotiations have been taking place for the Trans-Pacific Partnership 
(TPP), a huge, NAFTA-style deal involving the United States and the governments 
of Australia, Brunei, Chile, Canada, Japan, Malaysia, Mexico, New Zealand, Peru, 
Singapore, South Korea, Taiwan and Vietnam. Negotiations are being conducted in 
secret, with little opportunity for citizens to see what is being proposed and agreed 
to.  Everything from labor standards, food safety, environmental standards and hu-
man rights will be rolled back and dismantled if the TPP passes.  
   While the public has been shut out of negotiations, recent WikiLeaks disclosures 
suggest corporate lobbyists have been given free access and are in fact assisting the 
U.S. Trade Representative in the TPP drafting process. Details of what’s being nego-
tiated in our names are hard to come by, but critics have suggested that TPP goes far 
beyond tariff reduction and trade promotion, giving unprecedented power to corpora-
tions and undercutting citizens’ ability to enact and preserve consumer, labor, and 
environmental protections. 

Material and 

article taken 

from a recent 

mailing from 

our Wisconsin 

AFL-CIO 

   A homework assignment to any American 

worker (or retiree) who wants to keep their 

job and continue to support their family. 

Write a letter in your words to your elected 

representative opposing the TPP.  

   More information is at 

www.unitedlodge66.org. 

    
 
 
 
 
 
 
 

 

   About January 13, 2014, Rep. Cory 
Mason announced a new bill to raise 
Wisconsin's minimum wage to $10.10. 
Additionally, the bill ties the wage to the 
rate of inflation so worker's won't lose 
buying power over time. While shy of 
the $15 mark, this proposal is an im-
portant counter to the Walker-led econo-
my of austerity and ongoing poverty. 
   Raising the minimum wage is not just 
the right thing to do, it's good for our 
economy. Over twenty other states have 
realized that the federal minimum wage 
of $7.25 is too low to make ends meet. 
For nearly 4 years, Wisconsin workers 
have been under assault via Walker's 
draconian pro-millionaire administra-
tion. By raising the minimum wage, the 
legislature can stimulate millions in lo-
cal spending while giving approximately 
600,000 workers the raise they're de-
manding. 
    From fast food workers walking out 
for higher wages, to Milwaukee resi-
dents fighting for a county living wage - 
the people's demands for a better and 
more equitable life are being heard. Tell 
your legislator to get on board today. It's 
going to be a tough fight and we'll need 
all the support we can to push back 
against Walker's greedy corporate ena-
blers. 
   Tell Your Reps: Fight Income Inequal-
ity. Raise the Wage 
   You can find out your state legislature 
by going to the page (http://

legis.wisconsin.gov/pages/waml.aspx) 
and putting in your address or call your 
lodge office and we will get it for you. 

   This is Wisconsin, a state that Republican Scott Walk-
er and other Republicans have already turned into an ex-
clusive playground for The People Who Give Them Mon-
ey. Michael Eisenga is a well-to-do Wisconsin business-
man; Michael Eisenga had previously contributed 

$10,000 to Kleefisch and his wife (Republican Rebecca 
Kleefisch, the lieutenant governor); Michael Eisenga got 

to have his lawyer advise Kleefisch on how precisely to 
craft a bill that would get Michael Eisenga out of having to pay $216,000 a year in child 
support. (When a poor man does not take care of his own children it is evidence of a genetic 
malevolence on the part of poor people, mind you, but when a man worth $30 million balks 
at it it is evidence that some law, somewhere, needs to get rewritten by an eager political 
whore so that the rich man gets let off the hook. You're worth $30 million, pal, and you 
couldn't suck this one up? Whiny little asshole, ain't ya?) 
   Republican Rep. Kleefisch, for his part, wants you to know that he is not in fact a two-bit 
statehouse whore because while the bill was crafted according to Eisenga's specifications, 
Eisenga wanted the bill to be retroactive to his own case, and Kleefisch bravely declined—
except Kleefisch appears to be lying about that part, given that the bill indeed "requires" 
judges to lower current payments that would be above the newly set cap.  
 

(portions from Dailey Kos) 

Without Free 

Press, Kleefisch 
would have 

gotten away 
with it! 
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Seniors Corner 
 

   Scam Using Medical Alert Devic-

es was Aimed at Seniors 
 

   According to MSN Money (a service 
of MSN, originally The Microsoft Net-
work), federal and state regulators have 
shut down a multimillion-dollar scam 
that they said duped seniors into turning 
over their credit card information in ex-
change for supposedly free medical-alert 
devices. The business blasted seniors 
across the U.S. and Canada with ro-
bocalls and said that they were eligible 
for “a free alert system purchased by a 
friend or relative.” Once the person 
agreed to receive the device, “they were 
transferred to an operator who took their 
billing information and immediately be-
gan charging them for the service.” Gov-
ernment officials said last week that they 
received more than 66,000 complaints 
about the scam, which deliberately tar-
geted the elderly. Medical alert systems 
are designed to help seniors get quick 
help in the event of an emergency. The 
devices most often consist of a necklace 
or wristband with an emergency button 
that contacts a company dispatcher. The 
scam was not connected with any real 
manufacturers of medical alert devices. 
The makers of Life Alert had sued the 
business for using its “Help, I've fallen 
and I can't get up,” phrase on the ro-
bocalls. Prosecutors said the business 
appeared organized in a way that would 
evade law enforcement. 
   “Many Americans have been talking 
recently about having their information 
stolen at the checkout lines of retail 
stores,” said Ruben Burks, Secretary-
Treasurer of the Alliance. “But we 
should all remember that giving out too 
much information to people who call you 
can be equally dangerous.” 
 

Join the Wisconsin ARA Chapter 
6333 W. Bluemound Road 

Milwaukee, WI 53213 
414-771-9511 

http://www.wisconsinara.org 
 

Alliance for Retired Americans 
888-16th Street, NW Suite 250 

Washington, DC 20006 
202-974-8222 or 888-373-6497 

Fax 202-974-8256 
www.retiredamericans.org 

Send Your Thoughts,  
To those who should be working for you! 
 
President Obama 
The White House 
1600 Pennsylvania Avenue, NW 
Washington, DC 20500 
www.whitehours.gov 
 
Senator Ron Johnson, Republican 
386 Senate Russell Office Building 
Washington, DC 20510 
202-224-5323 
www.ronjohnson.senate.gov/public/index.cfm/contact 
 
Senator Tammy Baldwin, Democrat 
1 Russell Courtyard 
Washington, DC  20510 
202-224-5653 
www.baldwin.senate.gov/contact.cfm 
 
Representative Paul Ryan, 1st District, Republican 
1233 Longworth House Office Building 
Washington, DC 20515 
202-225-3031 
www.paulryan.house.gov 
 
Representative Gwen Moore, 4th District, Democrat 
2245 Rayburn House Office Building 
Washington, DC 20515 
202-225-4572 
www.gwenmoore.house.gov 
 
Representative Jim Sensenbrenner, 5th District, Republican 
2449 Rayburn House Office Building 
Washington, DC 20515 
202-225-5101 
www.sensenbrenner.house.gov 
 
Representative Tom Petri, 6th District, Republican 
2462 Rayburn House Office Building 
Washington, DC 20215 
202-225-2476 
www.petri.house.gov 
 
Representative Sean Duffy, 7th District, Republican 
1208 Longworth HOB 
Washington, DC 20515 
202-225-3365 
https://duffy.house.gov 
 
Governor Scott Walker, Republican 
115 East Capitol 
Madison, WI 53707 
608-266-1212 
 
 
 

Sending a Letter: 
1. Using the email is 

fastest way to any 
elected representa-
tive. 

2. Use standard 8/5X11 
inch paper and if 
hand written use a 
pen and as neatly as 
possible. 

3. Always include your 
complete name, ad-
dress and email. 

4. If mailing then make 
sure the address is 
complete. 



Officers, LL66 Machinists 
Union 

President . . . . .  . . Mike Pietrzykowski 
Vice President . . . . . . . .  Larry Morrow 
Recording Secretary . . . Ron Simmelink 
Secretary Treasurer .  . . . . . Ivan Collins 
Conductor Sentinel . . . ... Pepe Oulahan 

Trustees: Tim Schwartz,  
Bunny Browning, Dave Russell 

Communicator .  . . . . . Doug Curler 
Educator . . . . . . . . . .  Pepe Oulahan 
Editor . . . . . . . . . . . . . .Doug Curler 

 
The views and opinions expressed by various writers in 
this publication are their own and not necessarily those 
of the Editor, Executive Board or the LL66  member-
ship. The Editor reserves the right to publish, edit, or 
exclude publication of any article submitted to “Badger 

Lodge News”. Any member may contribute articles for 
publication; send to United Lodge 66, 2611 W. Oklaho-

ma Avenue, Milwaukee, WI  53215-4438. 
Phone and fax is 414-671-3800 or lodge66@gmail.com 
http://www.unitedlodge66.org 

http://www.youtube.com/badgerlodge 
dwc/iamawll66, afl-cio 

District 10 Office Directory 
1650 S. 38th Street, Milwaukee, 53215;  

dial 414-643-4334, then extension for 
your Business Agent: 
Russ Krings   13 
Don Griffin   20 
Ben Elizondo   19 
Patrick O’Connor  17 
Scott Parr   16 
Greg Pursell   24 
Alex Hoekstra   26 
John Rolbiecki   25 
Larry Morrow (Organizer) 15 

United Lodge 66 Machinists Union 
2611 W. Oklahoma Avenue 
Milwaukee, WI 53215-4438 
414-671-3800 
www.unitedlodge66.org 

www.youtube.com/badgerlodge 
dwc/iamawll66, afl-cio 

Business/Membership Meetings are - 

2nd Tuesday, 7PM each month. 

Even a little diversity adds up. What’s your plan?  
   Contributed by: Brian Goode, Financial Representative from the Union Financial Team.  Brian is 

a dues paying member of IAM Local Lodge 66. Brian is available for a no cost financial / retirement 

planning for all Lodge 66 members Ph.262-930-5059, goode.brian@princor.com 

 
   Do you suppose it makes much of a difference if you average a 6, 9 or 12% rate of 
return on your money?  Actually, it can mean a big difference.  This picture below 
shows a person who invested $100 a month, every single month, for 25 years.  
That’s $30,000.  If that person averaged a 6% rate of return, his money would have 
grown to almost $70,000.  But had he diversified his money differently and averaged 
just a little higher rate of return, say 9%, his money would have grown to almost 
$113,000.  Finally, look at 12%.  That same $100 invested every single month over 
that same time period would have grown to almost $190,000 had the person diversi-
fied his money a little differently.  So you’re probably saying to yourself, “How can 
I be the person who averaged a 12% rate of return on his money?” Keep in mind, this 
person probably took on more risk that does not mean that he saw a fixed 12% every 
year.  Some years he may have seen negative returns, other years might have been 
better than 12%.  He was willing to ride out the highs and lows over time, in order to 
have the potential for a higher return. 


