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I wanted to send you all a sincere
thank you for allowing me to attend
Leadership 2 last month. During the
week of March 19th I had the opportunity to learn many new things at
the William W Winpisinger Education and Technology Center. The
class time was a full day of learning about Issues & Lobbying, Collective Bargaining, Organizing, Labor History, and Advanced Stewards
training. On Wednesday of the week
we got a chance to go to Washington
DC and lobby our Congressmen and
Senators.
During our lobbying we spoke
about our issues with the now ( debunked Health Care Bill ) and national right to work. The class had
Hunter Scott and myself in front of
great success reaching the congress- Senator Tammy Baldwin's office during lobby day.
men and women or their staff.
Overall a very successful week of learning and unionism.

Thank You

Psalm of the
Non-Unionist
The dues paying member is my shepherd.
I shall not want.
He provideth me with rest days and
vacations
So that I may lie down in green pastures
Beside the still waters.
He restoreth my back pay
He guideth my welfare without cost to
me.
I stray in the paths of the non-righteous

For my money's sake.
Yea, though I alibi and pay no dues
From generation to generation
I fear no evil, for he protects me.
The working conditions which he provides
They comfort me.
He annointeth my head with the oil of
worker's compensation
Sick pay, holidays, and a pension.
He represents me in grievances.
And my cup runneth over with ingratitude.
Surely his goodness and loving kindness
Shall follow me all the days of my life
Without cost to me.

“The Power of OUR Union is Directly Related to YOUR Level of Activism in OUR Union.”

Wisconsin AFL-CIO 2017 Community Services Conference
by Doug Curler

I thank United Lodge 66 and its members and leadership for allowing me to attend this conference. It is a full two days of training for activists to develop skills and network with Unions from throughout our state. As always I would recommend members to
step forward and get that fire in the belly picked up to support our workers and our community for a better life. Your Union is
looking for members to step forward and remember there is a commitment upon your part.
There were 13 workshops from which to pick and I chose: (a) Attitude is Everything - NOT!; (b) Community Services 101 Building Coalitions; (c.) Fun with Facilitation. Along with this in the morning and afternoon were 15 Plenary/General Session
with speakers. I was able to video most of them and they are all on: www.youtube.com/badgerlodge.
Opening comments from Ann M. McNeary, Chair of the Wisconsin AFLCIO Community Services Committee and Kevin
Gundlach, President of the South Central Federation of Labor can be viewed at: https://www.youtube.com/watch?
v=SWqxAqye714
Stephanie Bloomingdale, Secretary Treasurer of the Wisconsin AFL-CIO, gave
some opening remarks on “Solidarity in Action.” She noted the connection of our community services committees, the job we do and the communities we live. At one time workers
had no time for rest and to help each other. Stephanie especially noted how the trump budget wants to remove funding for the meals on wheels program; then there is the change by
trump allowing internet providers to share all the information where you google, what you
look, at can now be shared. With the almost passing of a new health plan there was the intent to remove the ‘essential services’ to be removed, so insurance carriers would not have
to cover and this would be left to individuals to pay. In Wisconsin Walker has introduced a
anti-worker budget and an analysis of the budget can be found at www.unitedlodge66.org
Stephanie
with a link to a 15 page summary. While Walker slashed school budgets by $718 million
his increase far less and he is giving more to voucher schools than the public schools. He is also proposing that teachers never
have to renew their teachers licenses. He is also proposing no minimum hours for teaching in our schools. He is also asking for
the state to get rid of dementia services, yet the population is aging. Walker is not proposing any increase in road funding while
the last rating gave Wisconsin for being 49th in quality of roads.
Video on Stephanie Bloomingdale: https://www.youtube.com/watch?v=e0Qoo2zwQw8
Armando Ibarra, Associate Professor, UW-Extension School for Workers, talked on “The Labor Movement Values Solidarity, Inclusion and Justice for All.”
A video on Armando Ibarra: https://www.youtube.com/watch?v=DlA2JmuPM-E
Phil Neuenfeldt, President of the Wisconsin AFL-CIO, spoke on “What’s Next for Labor?” About all the news and changes which seem to be hourly. We have challenging time with
energy being expressed but how do we use it. But we need to keep track of the really bad bills
be introduced in Washington, DC and Madison and not worry about how often trump does golf
or where his wife lives. Labor has talked about the bad trade bills and our crumbling roads and
these became the message in the 2016 election. It was our work that brought forward these issues.
The latest polls taken that members want to join a Union and we need to keep our issues out
front. We must be focused on our goals for good wages, benefits, to have a safe work place;
and only way is through collective bargaining. It is up to us to organize to get back to basics.
Phil
The politicians will not fight but it is every worker to fight and change the climate. To form a
Union and talk about the values of Unions.
In Wisconsin the middle class is shrinking faster than anywhere else and it started with Act 10, then changing Labor Project
Agreements, removing prevailing rates, with the Right to Work for Less. In our global economy we need a good infrastructure
and to bring people together and not Walker’s divide and conquer. According from Bureau of Labor Statistics we are 32nd in job
growth and 12 in the Midwest.
Union members are not powerless we need to educate, mobilize and then organize.
A video on Phil Neuenfeldt: https://www.youtube.com/watch?v=riZvnXlR1yw
Community Services continued on page 9

Wisconsin State Legislature Home Page
https://legis.wisconsin.gov/
Provides a legislator lookup, text and history of legislative activities, committees,
and links to legislators' profiles and offices.
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Local Loge 66
I would like to again thank the membership for the opportunity to be able to attend the Advanced Leadership course at William W. Winpisinger Education and Technology Center in Maryland. I cannot even express how grateful I am for the opportunity.
As always, the grounds and facilities were in immaculate shape. The staff is so friendly and helpful. I know my brothers and
sisters work very hard at keeping everything in tip top shape. The food was amazing like always.
This year’s classes were collective bargaining, leadership psychology, union ethics, organizing for union leaders and workplace communications. The classes are full of information and they send us back with lots of information to go over at home
because there is just not enough time to go over everything in class. The days can be long they start at 8am and go to 7pm.
Then there's homework. Some nights you’re still in class working on the assigned project till 8 or 9 o'clock.
This year’s big project was to choose a topic listed from the board and put a PowerPoint together to present to the class.
There were 4 locals made of 8 people each. When I saw the topics, I was ecstatic.
I told everyone we need to do the organizing and organizing committee topic. It is something our local needs, and it is something I have always been interested in. Thankfully we got it! It was lots of work but we got it loaded into a new software program called Schoology that I can access and use from anywhere.
I hope one day with all my knowledge I will be able to be an organizer. If anyone would like to see it I would be glad to
show you.
Union density is so low now and it is so important for us members to come together and try and make our union larger. Because, as everyone knows, there's strength in numbers.
I also learned how to create a survey, collect the
data, and report it out. This will be helpful to be
able to find out data regarding our member’s needs.
That was another after class project.
We also did collective barging. Henry Bagwell
was the CEO and each local was the committee. He
gave out four different scenarios or proposals. The
one we had was asking for a flex schedule. Needless to say we didn't get it, but he was sure to tell us
what we did wrong. I think out of all 4 locals not
one got a proposal signed. He is tuff!
At the end of the session, he taught us how to go
about getting what we ask for. It was an awesome
learning experience.
Once again, I thank you very much for the opportunity.
In solidarity
Your Sister

Wendy Greene

The Ultimate Free Rider
There once was a worker who would never
join a Union. All his working life he took the
benefits won for him by the Union, but he refused to join it. Then, while on his deathbed,
he told his wife, "please do something for me.
I want Union members to be my pallbearers."
His wife said, "but you never belonged to the
Union. Why do you want Union members to
be your pallbearers?"
He replied, "dear, they've carried me this far,
they might as well carry me the rest of the
way."

Picture Caption:
Back row: Travis Williams, Mike Tiapa aka: “Alabama”, me, Terry Quinkert,
Jim Mathieson.
Front row: Terry Norris aka: “Little Terry”
Many thanks to Robert E. Wilson, an amazing photographer!
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The Interaction Between
FMLA and Workers
Compensation: Can I Be
Required to Use FMLA
Leave for My Work Related Injury?

Written by: Jill Hartley

Where an employee is injured at work,
one frequent question is whether the
employee can be forced to use their
available Family and Medical Leave Act
(FMLA) leave to cover the work related
injury. The FMLA entitles eligible employees to take up to 12 weeks of unpaid, job-protected leave each year –
with continued group health insurance
coverage – for specified family and
medical reasons. Often, a serious work
injury will qualify for both FMLA and
Worker’s compensation.
Worker’s compensation
leave can
run concurrently
with unpaid
FMLA leave and may count toward an
employee’s FMLA leave entitlement,
provided the reason for the absence is
due to a qualifying “serious health condition” as defined in the FMLA. In Wisconsin, your employer may require that
you use your entire 12 week federal
bank of leave (assuming it lasts 12
weeks) for your worker’s compensation
injury. However, under Wisconsin’s
version of the FMLA you still have your
6 state weeks for birth/adoption or 2
weeks to care for a family member, but
it uses your two state weeks for your
own serious health condition.
An employee’s receipt of workers’
compensation payments precludes the
employee from electing, and prohibits
the employer from requiring, substitution of any form of accrued paid leave
for any part of the absence covered by

Tragic Accident Sparks
Sanitation Strike

Motto for Apathetic
Employees

On February 1, 1968, sanitation
workers Echol Cole and Robert
Walker took shelter from the rain inside their truck's garbage barrel because they had no raincoats. One
block south of here, at the corner of
Colonial and Verne, the compacting
motor shorted, and the two men were
crushed to death. On the same day,
due to weather, 22 black sewer workers were sent home without pay while
their white supervisors were retained
for the day with pay.
On February 12, more
than 1100 black sanitation workers began a
strike for job safety, better wages and benefits,
and union recognition.
The deaths of Cole and
Walker were key factors
contributing to the sanitation workers' strike.
Civil rights leader Dr.
Martin Luther King, Jr.,
gave three separate
Memphis speeches in
support of the strikers
and their cause, the last
coming on April 3. The
following day, Dr. King
was assassinated at the
Lorraine Motel.

Don't think about it and it will go away
Don't notice it and it won't exist
Don't talk about it and it will never happen

Robert Walker
Memphis Sanitation Worker
Died on the job - Feb. 1, 1968

such payments. Substitution can be forced only if the leave is unpaid. If you
are receiving STD, LTD, TTD or light duty under workers’ compensation, or
any other pay, no substitution is allowed or can be forced. See Repa v. Roadway Express, Inc., 477 F.3d 938 (7th Cir. 2007).
Milwaukee Office
The Previant Law Firm, S.C.
310 West Wisconsin Avenue, Suite 100 MW
Milwaukee, WI 53203
Toll-Free: 888-213-0123
Local: 414-203-0514
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Illness vs. Serious Health
Condition: What kinds of
absences are FMLA protected and when?
Written by: Sara Geenen
The Previant Law Firm, S.C.

While some municipalities and states are
enacting legislation that
provide workers with paid and protected
time off work for minor illnesses, they
are the exception to the rule. Generally,
including in Wisconsin, employers have
no obligation to provide their workers
with any time off –paid or unpaid – for
any reason, even if the employee is too
sick to work. However, if an employee
is suffering from a serious health condition and has worked for his or her employer for at least 1,250 hours and
twelve (12) months, and if the employer
employs more than 50 employees, he or
she may be eligible for up to twelve
weeks of protected, unpaid leave under
the Family Medical Leave Act. Wisconsin’s version of FMLA also provides
less leave (up to six weeks) under similar terms, although an employee must
only work a minimum of 1,000 hours in
the year preceding the leave. Leave under WFMLA is not in addition to federal FMLA; they run concurrently. A
comparison of FMLA and WFMLA is
available here.
Eligibility for FMLA leave due to
your own illness, or to care for a close
family member (parent, minor child,
spouse) with an illness depends on
whether the illness, injury, or condition
that is causing the absence is a serious
health condition. A serious health condition is an illness, injury, impairment,
or physical or mental condition that involves inpatient medical treatment; or
requires an absence of more than three
calendar days from work and daily activities and involves continuing treatment by a health care provider. Serious
health conditions chronic, long-term
illnesses or conditions that cause intermittent incapacity and requires ongoing
medical treatment, like cancer, asthma,
diabetes, or epilepsy, as well as some
mental health disorders. Pregnancy

10 Essential Benefits
from nbcnews.com

Republicans/conservatives reject and want the removal of Obamacare's "10 Essential Benefits" — the list of things that all health insurance policies taking part in the
Obamacare marketplaces must cover. Instead, states could decide what counts as
"essential".
Here's a rundown of what they are:
• Outpatient care — This covers most scheduled doctor visits, such as to check a
rash, or a non-emergency stomach ache. Insurance
companies negotiate deals for these and often designate "networks" of doctors and clinics with approved charges. Individuals who walk in without
coverage pay much, much more.
• Emergency room trips — Insurance policies cover
both the ER visit and ambulance trips. Otherwise
people can get socked with bills totaling tens of
thousands of dollars, perhaps incurred while they
were unconscious.
• In-hospital care — All care people get as hospital patients, such as surgery. Some
conservatives argue that people should be able to choose to opt out of this type of
coverage and pay lower premiums. Most health policy experts say this is a gamble. "One answer is because someday you may be sick and that's the way that
insurance works," says David Cutler, a Harvard University economics professor
who helped design the Affordable Care Act.
• Pregnancy, maternity and newborn care — This one's controversial to some, who
ask why men should pay for a service they'll never use. "It is true that women get
pregnant but men kind of help them get pregnant," Cutler said. Pre-ACA, 62 percent of people with non-group policies had no maternity benefit.
• Mental health and substance abuse disorder services — This particular benefit
has gotten some attention with the ongoing opioid epidemic. Before the ACA, 18
percent of non-group policies left off mental health benefits.
• Prescription drugs — Insurance companies usually negotiate discounts. Out of
pocket costs for many drugs can be much higher than what an insurer pays for
them.
• Rehabilitative services and habilitative services. These include help recovering
from an injury or illness, but also treatment for kids with autism or cerebral palsy.
• Lab tests
• Preventive services — This includes vaccines, cancer screenings such as mammograms and colonoscopies and, controversially, coverage of birth control.
• Pediatric services — Including dental and vision care for children.
Most Americans get their health insurance through an employer, and most employer-sponsored plans offer most of these benefits as a matter of course. Fewer than 10
percent of Americans buy health insurance on the individual market and that's the
market covered by the ACA's essential benefits.
Pre-Obamacare, insurance companies could offer very cheap policies that either did
not cover many conditions, or that charged a very high deductible or co-pay for such
claims.
(and absences related to pregnancy or for prenatal care) is also an FMLA-protected
condition, as are injuries resulting from a serious accident that require ongoing care
and rehabilitation. Contagious but routine colds and even an uncomplicated (but
miserable!) bout of the flu are not usually serious health conditions.
It is important that, whenever possicontinued on page 9
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Nathan Eisenberg, Attorney for the Previant Law Firm, spoke on “Current
Decisions and Changes that Could Impact You.” Direction of cases may not be
going in the right way. One going the right way is the Right to Work for Less was challenged on the dues check-off, which is
preempted by federal law and can be collected. Dues check-off and Union security are not the same.
Nathan Eisenberg: https://www.youtube.com/watch?v=WBY2U93N29s
Community Services continued from page 1

https://www.facebook.com/ThePreviantLawFirm/
Brian Goode, Licensed Financial Advisor, Union Financial, Inc., member of United Lodge
66, spoke on “Claiming Social Security.” He at first talked about his childhood of being on the Visit: www.SSA.gov to
picket line with his dad and then working himself through college to get his degree. In 1957, the get your Social Security
statement to make sure it is
most persons ever were born, and they are living longer to 87 and 89 and if married is ever 4
accurate.
years longer. When you chose to retire at an earlier year the Social Security office is not allowed to give advice, that is the law. Right now 63% of retirees are receiving a reduced benefit.
Do you realize that if you retiree early and then work there is an earnings penalty or if you work after age 65 there is a 8% increase for each year the longer you work. We open up the ability to explain to your members what are their best options based on
their savings pensions and investment and will do workshops on the important financial issues.
A video on Brian Goode: https://www.youtube.com/watch?v=sU0n7Hu1eZo
John Parr, Labor Liaison for National Benefit Consultants, spoke on “Maneuvering Through the Medicare Maze.” He will
give those eligible for Medicare knowledge of their rights they have and to make sure the right choices are made. Check out
www.unitedlodge66.org for some information on how to contact John Parr and make sure you do it right.
A video on John Parr: https://www.youtube.com/watch?v=kJjPzt7OX-o
Becky Schigiel, Executive Director of Interfaith Coalition for Worker Justice of South Central Wisconsin, spoke on “Faith and Labor in Action.” Labor and the Faith Community were working on the same
Visit:
issues but were not talking to each other but this was changed in 1999. There is also a national Interfaith
workerjustice.org
Coalition. Workers are workers and we need to realize that we are one and then to bring in the faith community to realize we must not simply get together on a Sunday. While some think of Jesus as a Shepard he
really was an organizer. We have to get rid of the false separations and just learn how we are different and how we really are the
same!
A video on Becky Schigiel: https://www.youtube.com/watch?v=IaTa5crDyTg
Peter Barca, 64th District State Representative and Assembly Leader, spoke on “Inside
the Assembly.” The Walker ‘Election’ Budget has been written and the process is 67%
done with some public hearings but little can be changed. There are five budget hearings
but 100’s attend. Prior to coming back to Wisconsin I worked on projects for USA, World
Bank trying to bring American technology to other countries. I was always proud to say I
was from Wisconsin but unfortunately all has changed: our education K-12 is under attack, environmental and clean water is being lost, tax fairness is gone, senior help is up
for grabs. In future budgets Walker may try to once again get rid of Senior Care, prescription drug program. Never would I have thought we would be a right to work for less
Peter
state and the middle class is being attacked and wages brought down. According to PEWS
(pewresearch.org) last study, Wisconsin has the most diminished middle class in the country. We are last in entrepreneuatialship.
We have the 3rd highest student debt in the nation and Walker will not go along with the idea to allow students to refinance their
debt. US News and World Report came out that Wisconsin has the 2nd worse roads in the nation. From our federal court they
ruled that our re-districting is un-constitutional and the most partisan maps.
A video on Peter Barca: https://www.youtube.com/watch?v=QJKFbnDTsZk

ble, an employee with a serious health condition that may cause him or her to be absent
from work obtains approval for FMLA leave before the need for absences arises.
Finally, note that this post addresses only the kinds of conditions that may be FMLA protected. While some of FMLA’s requirements are briefly addressed in this post, there are other eligibility and documentation requirements that must be met for
FMLA-approved leave. In addition, not all employees and employers are covered by the FMLA laws.
continued from page 8
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Send Your Thoughts,

Seniors Corner

To those who should be working for you!
President Trump
The White House
1600 Pennsylvania Avenue, NW
Washington, DC 20500
www.whitehouse.gov
Senator Ron Johnson, Republican
386 Senate Russell Office Building
Washington, DC 20510
202-224-5323
www.ronjohnson.senate.gov/public/index.cfm/contact
Senator Tammy Baldwin, Democrat
1 Russell Courtyard
Washington, DC 20510
202-224-5653
www.baldwin.senate.gov/contact.cfm
Representative Paul Ryan, 1st District, Republican
1233 Longworth House Office Building
Washington, DC 20515
202-225-3031
www.paulryan.house.gov
Representative Ron Kind, 3rd District, Democrat
1502 Longworth HOB
Washington, DC 20515
202-225-5506
https://kindforms.house.gov/contact
Representative Gwen Moore, 4th District, Democrat
2245 Rayburn House Office Building
Washington, DC 20515
202-225-4572
www.gwenmoore.house.gov
Representative Jim Sensenbrenner, 5th District, Republican
2449 Rayburn House Office Building
Washington, DC 20515
202-225-5101
www.sensenbrenner.house.gov
Representative Glen Grothman 6th District, Republican
501 Cannon Office Building
Washington, DC 20215
202-225-2476
https://grothman.house.gov/contact/email
Representative Sean Duffy, 7th
District, Republican
1208 Longworth HOB
Washington, DC 20515
202-225-3365
https://duffy.house.gov

Governor Scott Walker,
Republican
115 East Capitol
Madison, WI 53707
608-266-1212

Elimination of Payroll Taxes a Road to
Eliminating Social Security?
Amid reports that President Trump is abandoning the tax
plan that was a part of his campaign, officials in the White
House are considering eliminating FICA tax contributions,
the payroll deductions that are the primary means of funding Social Security. Without employee and employer contributions to the Social Security trust funds, Social Security would have to compete with every other federal program for funding.
Given the GOP’s willingness to cut Social Security in
Congress, the guaranteed benefits that Social Security offers current and future retirees and people with disabilities
would be in jeopardy. Eliminating the program’s funding
source would be a gateway to eliminating the program.
“Social Security is a contract between workers and the
government that says the funds we put in will be returned
to us. We will fight any attempt to take these guaranteed
benefits away,” said Robert Roach, Jr., President of the
Alliance.
Trump promised not to cut Social Security — or Medicare or Medicaid — during the campaign. However,
House Freedom Caucus Chairman Mark Meadows (R-NC)
said in February that he thought Trump would be open to
making changes that would affect future Social Security
beneficiaries. This plan would blatantly break Trump’s
pledge.
Referring to the president’s promise, Richard Fiesta,
Executive Director of the Alliance, said, "His rhetoric on
the campaign was blunt and straightforward. He said he
was not going to touch it. But now it seems like he’s going
after the very core of the funding of the system. That’s
crazy and dangerous."
Join the Wisconsin ARA Chapter
6333 W. Bluemound Road
Milwaukee, WI 53213
414-771-9511
http://www.wisconsinara.org
Alliance for Retired Americans
888-16th Street, NW Suite 250
Washington, DC 20006
202-974-8222 or 888-373-6497
Fax 202-974-8256
www.retiredamericans.org
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Activities for You and Your Family
•
•

Milwaukee Area Labor Council delegate meeting: May 3, 2017 at 6:30pm,
is at 633 S. Hawley Road, Milwaukee.
Machinists Union William W. Winpinsinger Education and Technology
Center class schedule is available (http://winpisinger.iamaw.org/courselist)
or at your Union office. Or come to any Union meeting and just ask. This center is open to all members, you just need to be active and want to be the future
leader at your worksite or at United Lodge 66.

Officers, LL66 Machinists
Union
President . . . . . . . Mike Pietrzykowski
Vice President . . . . . . . . Larry Morrow
Recording Secretary . . . Liz Falkowski
Secretary Treasurer . . . . . . Ivan Collins
Conductor Sentinel . . . ... Pepe Oulahan
Trustees: Tim Schwartz,
Bunny Browning, James Cobb
Communicator . . . . . . Doug Curler
Educator . . . . . . . . . . Pepe Oulahan
Editor . . . . . . . . . . . . . .Doug Curler
The views and opinions expressed by various writers in
this publication are their own and not necessarily those
of the Editor, Executive Board or the LL66 membership. The Editor reserves the right to publish, edit, or
exclude publication of any article submitted to “Badger
Lodge News”. Any member may contribute articles for
publication; send to United Lodge 66, 2611 W. Oklahoma Avenue, Milwaukee, WI 53215-4438.
Phone and fax is 414-671-3800 or lodge66@gmail.com
http://www.unitedlodge66.org
http://www.youtube.com/badgerlodge
dwc/iamawll66, afl-cio

Business/Membership Meetings are 2nd Tuesday, 7PM each month.

District 10 Office Directory
1650 S. 38th Street, Milwaukee, 53215;

dial 414-643-4334, then extension for
your Business Agent:
Alex Hoekstra
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United Lodge 66 Machinists Union
2611 W. Oklahoma Avenue
Milwaukee, WI 53215-4438
414-671-3800
www.unitedlodge66.org
www.youtube.com/badgerlodge
dwc/iamawll66, afl-cio

