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To my Brothers and Sisters, 

 
   Mike Ottel and I would like to take the time to thank the membership for send-
ing us to the William W. Winpisinger Education and Technology Center in March.  
   Once again the facility, staff and teachers are outstanding. There is so much in-
volved behind the scenes that needs to happen to bring this opportunity possible.   
We are blessed to have this facility availa-
ble to us. We should all be proud of the 
Winpisinger Center. We are the ONLY 
union in North America with a facility 
dedicated full time to the education of our 
members. If you have the desire to make a 
difference in our union I strongly encour-
age to check out the classes we have to 
offer. 
   In the past 4 years Mike and I have 
gained a wealth of information and 
knowledge. Understanding what a union 
is, the history of the union, how to be a 
steward, organizing, human rights, com-
mination and how politics plays a role in 
our union, and so much more.  
   This last class we took was called Train 
the Trainer. It gave us the skills needed to 
effectively teach and communicate to our 
members all the information the 
Winpisinger gave us. There is so much involved in teaching than you think. Un-
derstanding instructional media, is where we learned there are seven different 
styles of adult learning. Being able to evaluate your class with in the first two 
minutes on how much they know about your objective. The different style of 
teaching that can be used to make sure your members are understanding. How to 
write a lesson plan, how to structure your class, and what teaching methods are 
going to be most effective in everyone learning. Two way commination is key for 
both the student and teacher.  
   We also had to give three presentations during our 5 day stay. A two minute 
speech (on Monday), ten minute speech (on Tuesday) and a thirty minute speech 
(on Thursday). Believe it or not you would think the 30 minute speech would have 
been the hardest. No, it was the two minute speech. We were giving a word on day 
1 that we had to talk about for 2 minutes. You wouldn’t think that was too bad we 
here to tell you, only one class member was able to make it 2 minutes. Being put 
on the spot not knowing what you’re going to be talking about and not being pre-
pared or organized for your talk, it’s almost impossible to get an effective message 
across. We were told at the end of class on Monday that will be the hardest thing 
we had to do all week? We were all in doubt. If we couldn’t do 2 minutes how 
were we going to do 30? After all the lessons we were 
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given listed above on Thursday not one student in the class 
didn’t make 30 minutes. Just truly amazing.  

   Once again, we are grateful in the opportunity and are excited to begin our journey 
with our newly taught skills. If anyone needs any help please don’t hesitate to ask 
either one of us.  
In solidarity,  
Your, Brother and Sister 

Mike Ottel & Wendy Greene          

continued from page 1 

Everybody might be just one big soul, 
Well it looks that a-way to me. 

Everywhere that you look, in the day or night, 
That's where I'm a-gonna be, Ma, 

That's where I'm a-gonna be. 
 

Wherever little children are hungry and cry, 
Wherever people ain't free. 

Wherever men are fighting for their rights, 
That's where I'm a-gonna be, Ma. 

That's where I'm a-gonna be. 
-- Tom Joad 

     Woody Guthrie 

Mother Jones 

 
Struggle and lose, struggle and win. 

It is the story of the ages. 
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 Equal Pay Day 
calls attention to the 
persistent moral and 
economic injustice 
working women face. 
For a woman to earn as 
much as a man, she has 
to work a full year, plus 
more than a hundred 

extra days, all the way to April 10. 
   That’s because women get paid 80 cents for every dol-
lar earned by white men. The problem is worse for wom-
en of color, with black women getting paid only 63 cents 
and Latina women 54 cents. 
 

Message of the Day—Time to Close the Pay Gap 
   In 1963, President John F. Kennedy signed the Equal 
Pay Act, making it illegal to pay women less than men 
for doing the same work. 
   At the time, women were paid only 59 cents for every 
dollar men made. The law helped, and by 2000 that num-
ber was up to 74 cents. Since then, progress has slowed 
almost to a standstill. 
   Women are the backbone of America’s economy, mak-
ing up more than half the workforce and providing enor-
mous contributions to family income. Women also do 
most of the work in the household, work that is unpaid. 
   As a society, we must strive to do better. We can value 
women’s work in our economy, communities and fami-
lies. 
   We need more data about the pay gap, and we need 
politicians who have the courage to close that gap. 
 

Kitchen Table Economics 
   169 years: That’s how long it will take for the world-
wide gender-based pay gap to close if we do nothing 
else. 

132nd Anniversary Commemoration of  

Historic Workers’ Killings Set  

May 6, 2018  
  
   More than 200 are expected to attend the 132nd Anniver-
sary Commemoration of the Bay View Tragedy at 3 p.m., 
Sunday, May 6, to recall the killing of seven persons partici-
pating in a march for the eight-hour-day on May 5, 
1886.  The event which was to become the bloodiest labor 
event in Wisconsin history came as some 1500 workers 
marched toward the huge Bay View Rolling Mills on the 
shores of Lake Michigan and were fired upon by the State 
Militia. 
   The event, named the Bay View Tragedy, will be com-
memorated at the State Historical Marker site on the corner 
of S. Superior St. and E. Russell Ave. in Milwaukee’s Bay 

View neighborhood. 
   A re-enactment of 
the event, complete 
with larger than life-
sized puppets, will 
be staged by actors 
under a production 
of Barbara Leigh, 
former director of 
the Milwaukee Pub-
lic Theatre.  There 
will be musical per-
formances by promi-
nent Milwaukee 

folksinger Craig Siemsen and additional music by drummer 
Jaymes Finlayson. 
   Pam Fendt, president of the Milwaukee Area Labor Coun-
cil, will give remarks, linking the 1886 event to today’s is-
sues. 
   This will mark the 32nd consecutive year in which the an-
niversary commemoration has been held, all under the spon-
sorship of the Wisconsin Labor History Society, with addi-
tional support from the Bay View Historical Society and the 
Wisconsin State AFL-CIO.  In recent years, crowds of up to 
300 persons have attended. 
  The event is free and open to the public. Further infor-
mation may be obtained by contacting Ken Germanson, 
event coordinator, at keng@wisconsinlaborhistory.org.  For 
background information, go to http://
www.wisconsinlaborhistory.org/resources/bay-view/ 

Greetings Fellow Veterans,  
Please ask your Union Brothers and Sisters to attend. 
Just a reminder that our next meeting is scheduled for Tuesday, 
May 8, 2018  at 1830 hours.6:30pm 
Please spread the word to fellow veterans so we can increase 
attendance for this meeting. 
If you have any items you would like placed on the agenda 

             please send them to me at your earliest convenience. 
            Please confirm you attendance.  
 
    Best regards, 
 

         Chris Yatchak, Chairman 
   ALC Veterans Committee 
   Kurt Schmidt 
   C- 262-444-2433 
   C 414-331-2429 Kurt  
 

Kurt J. Schmidt 
AFL-CIO Community Service Liaison 
414-771-7070  x18 
kurt@milwaukeelabor.org 
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10 Students Graduate from LCLAA Milwaukee  

Industrial Skills Class 
 

   On April 21 
members of the 
Labor Council for 
Latin American 
Advancement – 
Milwaukee Chap-
ter together with 
friends and family 
gathered for a 
ceremony honor-
ing 10 dedicated 
students that 
graduated from 
the Winter/Spring 
session of the 
LCLAA Milwau-
kee Spanish language Industrial Skills class. 
   The course, is the third in a series developed and facilitated by IAM Lodge 66 re-
tiree Roger Hinkle. The training, conducted in Spanish, is geared to provide the basic 
measurement and math skills for workers to begin moving toward higher skilled 
manufacturing positions in their shops. “I used to see people using micrometers and I 
never knew what they were doing,” one graduate told the crowd. “I now understand 
what they are doing and that is a big step for me,” he said. 
   “As I stressed from day one, this class is really about how workers can help each 
other. Along with the skills and knowledge, I hope that idea is what you take away 
from this experience,” said Hinkle.  

I’m Just Saying… 
 
   In December of last year the republi-
can controlled US congress decided that 
what our country needs more than single 
payer health care for all or a federally 
sponsored infrastructure renovation 
plan, that would create good paying jobs 
and training opportunities, was a bill 
that removes 1.5+ trillion dollars from 
our treasury to provide tax cuts heavily 
favoring our country’s wealthiest corpo-
rations.  
   Now, the promoters of this blatant 
transfer of wealth will argue that there 
will eventually be real benefits to the 
middle class coming from this “Tax 
Cuts and Jobs Act”. They will tell you 
that it is too early to tell if the “trickle 
down” theory will work this time. In the 
meantime we are told to look at the one 
or two hundred dollars of temporary tax 
reduction per year we are receiving and 
be joyful. 
   I’m not going to argue the different 
economic theories involved in this ac-
tion. I’ll leave that to those with deeper 
understanding of those issues. However, 
I do want to call our attention to com-
ments from the top level of our govern-

ment that were made to defend its passage.  
In my opinion we should recognize these comments as truly anti-worker, and they should raise a red flag in the minds and hearts 
of working people as soon as we hear them. 
   After the passage of this bill our president told us that it was going to be AMAZINGLY good for working people because 
companies would now “VOLUNARILY” give us higher wages.  
   Oh really? So, let me see if I have this straight brothers and sisters. We have struggled and shed blood all these years only to 
find out that if we just give huge tax breaks to the rich they will voluntarily share the profits of our labor with us?  
   I hope every union member understands how the very idea behind that comment weakens our bargaining position. The labor 
movement is not built on the concept of begging. It is built on the idea that we are smart enough to understand that we deserve to 
partake in a fair share of the profit that is made off of our labor. And, that we are knowledgeable enough to know that nothing in 
the world of business is given without leverage. In our case our leverage is the ability to deny our labor in solidarity with others. 
   Then, as an example of the benefits that we would see immediately from the passage of this tax cut we were told that some 
companies were giving $1000.00 bonuses to their employees.  
   Hey nothing wrong with a few bucks coming our way right? This is true enough, but anyone who has negotiated a contract 
knows that bonuses should be reserved for use as an extra, added incentive, not in lieu of a raise.  This is because bonuses are 
temporary and do not add to your wealth. Once again, an insult. 
   Think about it. They take our tax money, give it to the richest people in our country, knowing fully well that one way or an-
other we will have to pay it back. Then they tell us we should be excited because a few companies will take a miniscule portion 
of that money and give it to some of us in a lump sum. Wow, what a deal! 
   I hope people understand my point. It seems that we are currently living under a presidential administration that is re-shaping 
our government to resemble a shady private real estate enterprise. We also still have a congress that is big donor/money-driven 
on both sides of the isle.  
   As we move toward the upcoming midterm elections, let’s use our heads and make sure we choose representatives that under-
stand how important it is that we keep our focus on what will most benefit ourselves and our families, which is now, and has 
always been - worker power.  

In solidarity,   Pepe  
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2017-18 Labor History Essay Winner 

 
1st Place, Connor Drake, 

12th Grade Oregon High School, 

Oregon 

 

Father, IBEW Local 2304 

Mother, McFarland Federation of Teachers 

 
   Union have been important to my family and community because it has given my family a voice in 
how they are treated in their place of business and improves my community by stimulating the local 
economy. Unions have always fought for the advancement of workers’ rights since their earliest days 
and that goal is no different today. Living in Wisconsin, we are in a hotbed of labor Union activities and 
protests against unfair laws that reduce the power of Unions. 

   Many claim that Unions are harmful to business and stunt economic growth, but that could not be farther from the truth. Un-
ions provide a way for workers to make their voices heard and make sure they are adequately paid for the services they provide. 
This is also known as the “right to collectively bargain” and is one of the primary ways that Unions make their voices heard. This 
is important to the community because if the workers are  paid well they will stay at their job and invest in the community around 
them. It’s also important to my family, as it allows my father to earn a livable wage and provide for our family. 
     The Union provides a safety net for its workers, both on the job site and in their place of employment. My father works for 
MG & E and is a member of the IBEW Local Union 953 (International Brotherhood of Electrical Workers). The Union provides 
him the ability to walk away from a job if he deems it unsafe. Safety has always been a big part of the IBEW and safety for the 
workers was one of the reasons the IBEW was founded. 
   My father has experienced the dramatic change in safety protocols over his 30 years of being a lineman. When my father first 
started working it was up to the crew leader to determine whether or not you were ready to join whatever job the crew was work-
ing on. For example, when the crew leader’s responsibility to determine what each new hire did. Now there are apprenticeships 
and certifications that each crew member must earn, through long hours of diligent study and practice work, in order to be quali-
fied to go out on a job. Now, the biggest concern in the morning for foremen is having well trained and certified crew ready to go 
out and do the job. Also, monthly safety meetings are now a common practice in order to learn about best practice on the job site. 
Small group meetings happen monthly and are lead by linemen, of any level, about any safety topic. This ensure that all linemen 
in a crew are knowledgeable about safety topics. 
   The Union grants its member a way to express themselves and their concerns about safety or policy and to be heard and consid-
ered by upper management; however, it is the opposite situation for my mother, a part of the MFT (McFarland Teachers Union), 

which since Act 10 has had no say in workplace conditions and policy. They are instead handed a handbook, without their input, 
that dictates what they do. However, since Act 10 was passed, the power of the teachers Union has been diminished by the fact 
that when a member doesn’t show up for a vote it is counted as a “No” vote. This is an active attempt by public officials to break 
the unification of the workforce and silence the voice of the whole working class in this state. This shows that public officials are 
scared of the power of the Union and the unified voice of the workers, so they had to try smothering their power under laws and 
regulations. 
   Wisconsin has been appointed as a “Right-to-Work” state, where a non-Union member who doesn’t pay dues can receive the 
same benefits and protections as a Union member. In theory, it doesn’t sound that bad. It is, in fact, just another way to weaken 
the Unions, as a non-member who doesn’t pay dues can have access to Union resources. This creates a system that drains Union 
resources because non-members use the resources, but do not contribute to those same resources upkeep. This also creates prob-
lems for Union members who then have to face increased membership dues in order to keep the Union’s resources available to 
all member.  
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Seniors Corner 
 

Balanced Budget Amendment, Rescis-

sions Would Mean Cuts to Social Se-

curity and Medicare 

   In response to protests from so-called 
fiscal conservatives, President Donald 
Trump and congressional Republicans 
are considering forcing votes to cut bil-
lions of dollars in spending from the 
funding deal they passed barely two 
weeks ago. Called "rescissions," the cuts 
would cancel parts of the bipartisan ap-
propriations measure that averted a gov-
ernment shutdown in March. Republi-
cans are also preparing to make a big 
push for a balanced budget amendment 
(BBA). 
   According to the Center on Budget and 
Policy Priorities (CBPP), a BBA would 
mean that Social Security would be una-
ble to draw down from its reserves to 
pay benefits. Benefits in a given year 
would instead have to be paid out from 
tax revenue collected that year, or would 
have to be cut. The same holds true for 
Medicare, and the benefits paid to civil 
service and military retirees. With the 
change, their pensions could only be 
paid out of the revenues collected that 
year, not from their pension trust funds.   
    By design, the Social Security trust 
fund is building up reserves — in the 
form of Treasury securities backed by 
the full faith and credit of the United 
States — which will be drawn down to 
help pay benefits when the number of 
retired “baby boomers” peaks in the late 
2020s and early 2030s. Currently, Social 
Security holds $2.9 trillion in Treasury 
securities. But under the balanced budg-
et amendment, it would essentially be 
unconstitutional for Social Security to 
draw down these savings to pay prom-
ised benefits. Social Security would be 
allowed to use its accumulated Treasury 
securities to help pay benefits only if the 
rest of the federal budget ran an offset-
ting surplus (or if the House and Senate 
each mustered three-fifths or two-thirds 
votes to permit deficits). 
   Medicare Part A — the Hospital Insur-
ance trust fund — has the same structure 
as Social Security.  That trust fund cur-
rently holds about $200 billion in Treas-
ury securities, but under a balanced 
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Wake Up, Rise Up, Stand Strong 
 
New from the International Association of Machinists' UnionNation band! Their se-
cond cd - Wake Up, Rise Up, Stand Strong - featuring 23 original songs by this mer-
ry band of union members who work by day, play music by night.  They assembled 
in Lusby, Md. - near the Winpisinger Education and Technology Center (https://

winpisinger.iamaw.org/) - for a rocking session of music expressing union pride 
and working-class solidarity.   Purchase the double cd or download for $20.  Music 
to comfort the afflicted and afflict the comfortable!   
 
https://www.goiam.org/news/latest-videos/unionations-2nd-cd-coming/ 

 
CDs at www.unionation.com. 

Elizabeth Gurley Flynn 

 
The only people 
whose names are 

recorded in history 
are those 

who did something. 
The peaceful 

and indifferent 
are forgotten  

Continued on next page 



Send Your Thoughts,  
To those who should be working for you! 
 
President trump 

The White House 
1600 Pennsylvania Avenue, NW 
Washington, DC 20500 
www.whitehours.gov 
 
Senator Ron Johnson, Republican 
386 Senate Russell Office Building 
Washington, DC 20510 
202-224-5323 
www.ronjohnson.senate.gov/public/index.cfm/contact 
 
Senator Tammy Baldwin, Democrat 

1 Russell Courtyard 
Washington, DC  20510 
202-224-5653 
www.baldwin.senate.gov/contact.cfm 
 
Representative Paul Ryan, 1st District, Republican 
1233 Longworth House Office Building 
Washington, DC 20515 
202-225-3031 
www.paulryan.house.gov 
 
Representative Ron Kind, 3rd District, Democrat 
1502 Longworth HOB 
Washington, DC 20515 
202-225-5506 
https://kindforms.house.gov/contact 
 
Representative Gwen Moore, 4th District, Democrat 
2245 Rayburn House Office Building 
Washington, DC 20515 
202-225-4572 
www.gwenmoore.house.gov 
 
Representative Jim Sensenbrenner, 5th District, Republican 
2449 Rayburn House Office Building 
Washington, DC 20515 
202-225-5101 
www.sensenbrenner.house.gov 
 
Representative Glen Grothman 6th District, Republican 

501 Cannon Office Building 
Washington, DC 20215 
202-225-2476 
https://grothman.house.gov/contact/email 
 
Representative Sean Duffy, 7th 

District, Republican 

1208 Longworth HOB 
Washington, DC 20515 
202-225-3365 
https://duffy.house.gov 

Governor Scott Walker,  
Republican 
115 East Capitol 
Madison, WI 53707 
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budget amendment, it would be unconstitutional for Medi-
care to draw down those savings to pay hospitalization 
costs because all federal expenditures — which includes 
Medicare payments — would have to be covered by taxes 
collected in the same year. 
   The military retirement and civil service retirement sys-
tems, which have their own trust funds, would be affected 
in the same way. As a result, the $700 billion in Treasury 
securities held by the military retirement trust fund and the 
$900 billion in Treasury securities held by the civil service 
retirement trust fund would be unavailable to pay prom-
ised retirement pensions. 
   “These moves would be terrible for Medicare and Medi-
caid, as well as Social Security,” said Joseph Peters, Jr., 
Secretary-Treasurer of the Alliance. “The GOP would be 
reneging on their  budget deal before the ink is even dry, 
as well as endangering our retirement security if they pass 
a balanced budget amendment. If they truly wanted to trim 
the deficit, they could roll-back some of the massive tax 
cuts they gave to the wealthiest Americans earlier this 
year.” 
 

Social Security is a Better Investment than Many Real-

ized 
   Despite the common perception that Social Security is a 
low-risk but low-return investment, it actually looks better 
than ever compared to low-performing 401(k)s and IRAs. 
   The Economic Policy Institute found that a young work-
er today with average career earnings will receive Social 
Security retirement benefits equivalent to total employer 
and employee retirement contributions plus a 5.7 percent 
annual rate of return. 
   The “internal rate of return” is not much lower than the 
7.0 percent net return for 401(k)-style defined contribution 
plans between 1990 and 2012, and it’s higher than more 
recent returns for these plans and IRAs (3.1 percent and 
2.2 percent, respectively, over the 2000–2012 period). 
   “The figures are yet again an argument against privatiza-
tion,” said Joseph Peters, Jr., Secretary-Treasurer of the 
Alliance. “Our Social Security system is strong, and is 
working. We need to share this information with our 
friends and neighbors and build more support for strength-
ening and expanding Social Security.” 
 
 
 

Join the Wisconsin ARA Chapter 

1602 South Park Street, #220 
Madison, WI 53715 

608-556-9521 
http://www.wisconsinara.org 

 

Alliance for Retired Americans 

888-16th Street, NW Suite 250 
Washington, DC 20006 

202-974-8222 or 888-373-6497 
Fax 202-974-8256 



Activities for You and Your Family 
• Milwaukee Area Labor Council delegate meeting: is May 2, 2018, is at 633 

S. Hawley Road, Milwaukee. 
 
 

• Machinists Union William W. Winpinsinger Education and Technology 

Center class schedule is available  (http://winpisinger.iamaw.org/courselist) 
or at your Union office. Or come to any Union meeting and just ask. This cen-
ter is open to all members, you just need to be active and want to be the future 
leader at your worksite or at United Lodge 66. 

 

Officers, LL66 Machinists 

Union 
President . . . . .  . . Tim Schwartz 

Vice President . . . . . . . .  Hunter Scott 
Recording Secretary . . . Michael Oettel 
Secretary Treasurer .  . . . . . Ivan Collins 
Conductor Sentinel . . . ... Pepe Oulahan 

Trustees: Doug Stanichewski,  
Joe Dosemagen, James Cobb 

Communicator .  . . . . . Doug Curler 
Educator . . . . . . . . . .  Pepe Oulahan 
Editor . . . . . . . . . . . . . .Doug Curler 

 
The views and opinions expressed by various writers in 
this publication are their own and not necessarily those 
of the Editor, Executive Board or the LL66  member-
ship. The Editor reserves the right to publish, edit, or 
exclude publication of any article submitted to “Badger 

Lodge News”. Any member may contribute articles for 
publication; send to United Lodge 66, 2611 W. Oklaho-

ma Avenue, Milwaukee, WI  53215-4438. 
Phone and fax is 414-671-3800 or lodge66@gmail.com 
http://www.unitedlodge66.org 

http://www.youtube.com/badgerlodge 
dwc/iamawll66, afl-cio 

District 10 Office Directory 
1650 S. 38th Street, Milwaukee, 53215;  

dial 414-643-4334, then extension for 
your Business Agent: 
Alex Hoekstra   113 
Ben Elizondo   120 
Scott Parr   125 
Greg Pursell   124 
Joe Terlisner   119 
Di Ann Fechter   117 
Jeremy Terlisner  118 
 
 

United Lodge 66 Machinists Union 
2611 W. Oklahoma Avenue 
Milwaukee, WI 53215-4438 
414-671-3800 
www.unitedlodge66.org 

www.youtube.com/badgerlodge 
dwc/iamawll66, afl-cio 

Business/Membership Meetings are - 

2nd Tuesday, 7PM each month. 

www.milwaukeelabor.org 


